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This article is based on our experiences as lobbyists in 
Texas (A.J. Bingham) and Kansas (Moji Fanimokun). 
To be clear, we do not believe in diversity for its own 

sake. Rather, we are advocating that diverse law students, JDs 
and attorneys should look beyond the traditional legal market 
when searching for job opportunities. Our goal is to provide 
an introduction to a viable, challenging, fun, and potentially 
lucrative career that diverse students and legal professionals 
may not see as opportune.

As background we have been good friends since meeting in 
2005, during our 1L year at Washburn University School of 
Law; a friendship that grew professionally as we both entered 
the lobbying field. The impetus for this article began over a 
recent conversation. While we operate in different states and 
lobby on different issues, a commonality we found was the lack 
of diversity, both in race and in gender, amongst our colleagues. 

What We Do
A lobbyist argues legislative policy as the law is being created 

or amended by elected officials in the same fashion traditional 
attorneys argue points of law to the court. Our job is to inform 
and educate elected officials on the realities of proposed legis-
lation and to advocate that they vote in favor of our client. A 
large part of our work involves the essential skills taught in law 
school: writing, issue spotting, legal research and analysis. Lob-
bying involves a great deal of personal interaction, such as ex-
plaining your clients position to elected officials and their staff, 
government agency personnel, and other lobbyists. The field is 
socially dynamic and requires the ability to process and deliver 
information in a logical, yet simple manner. 

The old adage “you can do anything with a JD” holds true in 
the lobbying profession.

Our First Steps 

A.J.’s Story
Getting into our profession is not easy. I attribute my break 

largely to tireless networking and a little luck. My path to lob-
bying started at the beginning of my 3L year. After returning 
from a summer associateship with a corporate law firm in Kan-
sas City, Mo., I felt something was missing. The field was not 
quite what I had envisioned. Being a social guy, I knew I would 
likely be happier and more successful in a field where sociability 
was an asset. That realization, along with an interest in politics 
and my desire to return home to Austin, led me to the lobbying 
profession.

Finding a job, however, became a challenge. Unlike law firms 
which have a fairly lock-step hiring cycle, lobbying firms recruit 
as needed. The most conventional recruiting ground is with the 
legislature. Following graduation in 2008, I spent many sum-
mer days calling on legislative offices with my resume, as well 
as networking with staffers and established lobbyists (both of 

which often had the inside track on open positions). My first 
job was in the Texas senate, which lasted only for the session. 
During that time, I continued to build networks (note: net-
works are a key element to your success in this profession, or 
any other for that matter). It was while at my second capitol 
job, working for a powerful Texas house committee, that I hap-
pened to be in the right place at the right time. My current 
employer had a need; I successfully interviewed for the position 
and I was hired.

Moji’s Story
I love politics, but I also have a love for the law. I made the 

choice to attend law school and become an attorney because 
I thought it was the realistic option; law would be my career 
and politics my dream. After meeting Delano Lewis, Washburn 
Law alum and former ambassador to South Africa during a 
banquet with the Black Law Student Association my 1L year, I 
began to consider options outside the traditional attorney role. 
That allowed my suspended dream to reemerge. After passing 
the Kansas bar, I took advantage of being in the capital city 
and began sending resumes to every governmental agency and 
legislative department in lieu of law firms.

Lobbying is not an easy career to break into. The field is very 
much about who you know before you get the opportunity to 
prove what you know. Because of the numerous barriers to entry, 
many JDs think lobbying is not a practical option. In addition 
to summer clerkships, my resume detailed my participation in 
a variety of student groups during my time at Washburn Law. 
My student involvement and various participation in organiza-
tions and associations, in addition to a strong academic record, 
helped separate my resume from other applicants. I received my 
first job offer as a lobbyist because my employer wanted some-
one who could provide a different name, face, and perspective. 

Conclusion
Lobbying can be a rewarding career choice for law students 

or attorneys who have a love for the law that is coupled with a 
love of the political process. Given the lack of diversity amongst 
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legislators and lobbyist, being a diverse professional will inher-
ently distinguish you from others in the field. Always maintain 
the view your diversity is an asset, not a hindrance. n
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